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AMBLE
THIS AGREEMENT made between the TOWNSHIP OF MAHWAH, on this
_L day of August in the year 2018, in the County of Bergen, State of New J ersey, a
municipal corporation of the State of New Jersey (hereinaﬁgr referred to as the
“Township”) and UNITED PUBLIC SERVICE EMPLOYEES ‘UNION (hereinafier

referred to as the "Union”.

NOW, THEREFORE, the parties agree as follows:




A

ARTICLE I - RECOGNITION AND DEFINITIONS

The Township hereby recognizes the United Public Service Employees Union as the

exclusive representative for the purpose of collective negotiations (the bargaining unit) on behalf

of full time and permanent part-time employees of the bargaining union as set forth in the

Certification of Representative issued by the State of New Jersey, P.E.R.C., July 8, 1991, Docket

No.: RO-91-181.

B.

The Township hereby agrees that they shall immediately advise the Union of all new hires.

When an employment opportunity exists in the bargaining unit, the Union will be notified and may

refer applicants to-the Township. All qualified applicants will receive an interview. Those _

employees who are hired to a title which is covered by the terms of this Agreement shall be

informed by the Township of such,

C.

The positions of Assisant to Chief Financial Officer, Account Clerk - Financial
Deﬁarhnent and Secretary of Human Services/Affordable Housiné shall be
included as employéw of the Union. _

The .position of Admirﬂstrativ; Officer shall be excluded from the (;mpioyees of
the‘Um'on. _ 1

The position of Dispatcher shall be divided int§ three (3) positions of Dispatcher;

Junior Dispatcher (Class II)_, Intennediat_e Dispatcher (Class III) and' Senior
Dispatcher (Class IV). The parties will appfove the job description for Junior

Dispatéher, Intermediate Dispatcher and Senior Dispatcher. Upon completion of five
years of full time service as a Junior Dispatcher (Class II), a Dispatcher shall move to .




an Intermediate Dispatcher (Class IIT). Upon completion often (10) years of full ﬁﬁe
service, a Dispatcher shall move to a Senior Dispatcher (Class IV),
4 The position of Van Driver/Clerk shall be divided into the positions of Van
Driver/Clerk (Class II) and a new position Senior Van Driver/Clerk (Class IIT).
Tﬁe parties will approve the job descriptions for Van Driver/Clerk and Senior Van
Driver/Clerk.
5. Patt time Board Secretaries paid less than $4,000 per yeﬁr shall be exempt from
union .mmnbc'rship.. _
6.  The ﬁep_uty Tax Collector and the Depu.ty Court Administrator positions sh;all be
* Class 3 positions until such time as the empioyee obtains cgrtiﬁcations. Upon
certification, the position shall be a Class 4 position. The Deputy should eitht;.r be -
certified at the time of hire or woﬁld b(-% required to become certified within two
(2) years for the Deputy Tax Collector and five (5) years fo_r Deputy Court
Administrator.
7. The Property Maintenance/Zoning Inspector shall be a Class 2 Position.

D.  The covered jc;b classifications shall be as set forth on the attached Schedule C.




ARTICLE II - TERM

This Agreement shall be in force from January 1, 2018 through December 31, 2021,




ARTICLE ITT - NO STRIKE OR LOCKOUT PLEDGE

A It is recognized that the need for continued and unmtenupted operation of the Township's
Departments and Agencies is of paramount importano;a to the citizens of the community, and-that
thgre- should be no interference with such operation.

B. The Union cow;enants and agrees that during the term of thi.s Agreement, neither the Union
hor any person actmg on its behalf will cause, authorize, or support any suiice (i-e. the concerted
fuilure to report for duty, or willful absence of an emp_loyée from his/her position, of stoppage of
work or abstinence in _whole. or in part, from the full, faithful and proper performance of the
employee's duties of emp_loymant), work stoppage, slqwdown, walkout, or other job action against
ﬂle_Township. |

C. The Union agrees that it wﬁl do everything in it'sn power to pre\}ent its members from
participating in any strike, work stoppage, slowdown, or other activity aforementioned, inéluding,
but not limited to publicly disavowing such action and directing all such membets who participate
in s_ucﬁ activities to cease and desi,;st from same immediately and to return to work along w1th such |

other steps as may be necessary under the circumstances, and to b:ing'_about compliance with its

order, |
D. In event of a strike, slowdown, walkout or jqb action, it is covenanted an_Ld agreed that a
participation in a;ly ‘such activity by a Union member shall entitle the Township to take
appropriate disciplinary action, including possible discharge, in accor&anc_:e with applicable law.

B Nothing contained in this Agreement shall be construed to liit or restrit the Township inifs
tight to seek and obtain such judicial relief as it may be entitled to have in law or in equity for
injunction or damages or both, in the event of such brt?ach by the Union or its members,

F. There shall be no lockouts of the employees by the Township.




ARTICLE IV - MANAGEMENT RIGHTS

Nothing in this Contract shall abrogate th;e_ management rights of the elected or appointed
officials in charge of the various departments of Township government. Excépt as otherwise
provided herein, the Township retains the exclusive right to hire, direct aﬁd schedule the working
force; to plan, direct and control operations; to discontinue, reorganize or combine any department
with any mm@mt redmﬁon or other changes in the working force; to iﬁtroduce new or
improved methods or facilities regardiéss of whether or not the same cause a_reductioq in the
working force, and in all respect to carry out the ordinary and customary functions of manageﬁent,
including the establishment of such opa'ational- rules as it shall deem advisable, Further, no
| management prerogative reserved solely fo the discretion of the Township By the terms of this

Agreement shall be made the subject of a grievance.




ARTICLE YV - AGENCY SHQP

A Every full-time or permanent part-time employee has the expressed option to join the Union.
Any émployee who decides not to _]om the Union within thirty (30) days of his/he initial employment
with the Township, and any permanent full-time or perrnanent part;time employee previously
employed within ‘the unit who does not join the Union within ten (10) days of reentry into
mplommt with the unit, shall, as a condition of employment, pay a representation fee to the Union
by mxtématic payroll deduction a3 is provided for under N.IS.A. 34:13A-5.5. Employees who endorse
an additional payroll deduction for the Urlxited Public Service Employees Union, Special/P.A.
Account shall have the deductioxll made and foﬁMﬂ to the Union in a separate check, payable to
the United Public Service Bmployees Union Special/P.A. Account,

B.  The repreéentaﬁon fée shall be as set forth under N.J.S.A, 34:13A.5.5(b) which provides that
the mbresentation fee shall be equiva:tlent to the regular membership dues, initiation fees, and
assessments charged by the Union to its own members less the cost of benefits financed through the
dues, fe&s and assessments and avaﬂable to or beneﬁtmg only members. In no event may the fee
exoeed 85% of the regular dues, fees and assmsments The Umon shall prov1de the Township with
nnttoe and certification of the dues to be deducted from payroll.

C.  The Union may revise its certification at any time to reflect changes in regular Union
membership dues, fees aﬁd assessments, These dues, fees a_nd assessment shall take into account
the Union's previous year expenditures. Employees who pay a representation fee in lieu of dues
may obtain a review of the Union's expenditures and have the right to appeal said representation
fee before 2 tri-partite Appeal Board established by the Public Employment Relations

Commission pursuant to N.J.S.A, 34:13A-5.6.




D. Any Towgship employee who has representation fees deducted from his/her pay shall have

the right, as'set forth under N.J .S .A. 34:13A-5.5(c), to demand and receive from the Union a refur,

of any part of that fee paid which represents the employee's additional pro rata share of expenditures
by the Union that is either in aid of activities or causes of a paﬁsan political or ideological nature
only incidentally relatéd to the terms and mndiﬁons of employment or applied toward cost of any
other benefits available only to members of the Union;

E. The Union's entitlement to the represeﬁtation fee shall continue bey./ond the termination
date of this Agreemen-t so long as the Union shal] remain the majority representative of the
Employees in the unit, provided that no modification iy made in this provision by a successor
Agreement between the Union and the Township,

F. The Union agrees that it will indemnify and.save harmless the Township against any and
all actions, élaims, losses,.or expenses (including réasonable attomeys' fees) in any matter resulting

from action taken by the Township at the request of the Union under this Article.




" ARTICLE VI - DISCRIMINATION AND COERCION

There shall be no discrimination, interference or coercion by the Township or any of its
agents against the employees represented by the Union because of membership or activity in-the
Union. The Union, or any of its agents, shall not intimidate or coerce employees into membership,

Neither the Township nor the Union shall discriminate against any employee because of race, creed,

color, age, sex, sexual orientation or national origin or other protected class.




ARTICLE VII - WORK SCHEDULE AND OVERTIME,

A, The normal work week for all inspectors, van drivérs, clerical and secretarial employees
shall consist of a thirty-five (35) hour week, seven (7) hours per dﬁy, Monday through Friday
(1,820 hours per year). One hour of unpaid .lunch per work day will be permitted to all
emﬁlojees. inspectors, van drivers, cleric.:al and secretarial employees shall, as authorized by the
Township, be entitled to ovestime pay at their straight time rate for all hc;um in excess of Ehjrty-
five (35) and less than or equal to. forty (40) hours. Inspectors, van drivers, clerical and
gecretarial employees shall, as authorized by the Township, be entitled to overtime pay at the rate
of one and one-half (1-1/2) times their straight time rate for all hours in excess of forty “0)
hours. On Sundays and holidays said employees, a3 authorized by tile Township, shall receilv.e
(2) times their straight time rate, |
B. Dispatchers

See Article XXXIX
C. Employees ha've.the option of taking compensatory time in lieu of ovettime, provided the
employee submits a request to histher i)epaﬂment Head within five (5) ﬂays after said overtime |
peri'adT The Business Admmmtrator teim;s the right to reject such réqu&sts, hdwever, they will not
be unreasonably denied. The Business Administrator’s decision shall be returned within seven (7)
days of receipt. If a demslon is not forthcoming within this time frame, then the employee shall be
entifled to one-half (1/2) the overtime as compensatory time. Compensatory time, when granted
must be scheduled and used in the calendar year it is earned or within two (2) weeks, whichever is

greate_r.
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D. Recall: Effective January 1, 2001 employees who are recelled to work after completion of

 their regularly worked hours shall be paid double (2X) their straight time hourly fate or a

minimum of two (2) hours pay, whichever is greater.

E. Overtime Bqﬁa]ization

L.

In addition to the work day and work week which has beon delineated herein, it is
expected that cach employee will be aveilable for a reasonable amount of
overtime. Overtime will be equalized wherever applicablq, by a cumulative
system.
In order to establish notice, uniformity and a balano_ed rotation, _the Township will
establish and post on or about January 1st of each year & list of all employees per
department which ranks all employses by department in order of descending
seniority. | |
When opportuniﬁés for overtime erk arise, the Township. shall initially contact
and offer overtime to the most senmior employee first @d thereafter, each
employee in desce'ndih,g order of seniority_ until the Township has fulfilled its
overtimé requiremént. | o B |
(8  Any employee who refuses or is not available to work overtime shall
have his/her ;:)verﬁme r.ecl>ord charged with ﬂ1e hours. worked by the
_ person taking the assignment and said employee shall be placed as such
on the rotation, |
When subsequent opportunities for overtime work atise, the Township shall contact
and offer overtime to the mbs; senior employee with least amount of cherged

overtime first and thereafier, each employee in descending order of seniority with

11




equal to or greater charged overtime until the Township has fulfilled its overtime
requirement,
Should the Township exhaust the overtime list without fulfilling its staffing
requirement then, the Township shall have the anthority to demand that the feast
senior employee(s) with the least amount of charged overtime report to- work.
An overtime schedule that shows the cumulative hours of overtime will be made

available within each Department and updated no less than monthly.

12
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ARTICLE VIII - SALARYES AND WAGES

_ A,
L. Each employee covered by this Agreement shall receive a wage increase. The
attached Schedule A s;ats forth a wage guide whiéh increases with the negotiated rate
and that enables all covered employees to reach the top wage of their title-in a
structured time frame. |
2. Salary Increas;es ag follows:
Year Salary within Step Percentage Increase to | Flat Dollar Amount
. Step added to Base Pay of
_ Employee
[ 2018 Less than $50,000 1% $350 .
| More than $50,000 | 1% §250
OF Guide 3% $250
Including J
2010 ——|Teas than $50,000 [ 1%- | —
More than $50,000 | 1% §$25
Off Guide % $225
Not Including J*
2020 Less than $50,000 | 1% $100.
More than $50,0|00 1% $0.00
Off Guide 2% $0.00
Not Including J*
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2021 Tess than $50,000 0.5% $0.00

More tan $50,000 | 0.5% 5000,
OB Guide 2% §200
Including J

*Increases will be paid to thgse on “J”-the increase will not be placed on the “J”
step.

B.  SalaryLevel Guide

1. The hnplementaﬁon of this Guide will not reflect the employee's years of service
or expetience but will instead slot the employee on the Guide to the closest-salary :
level in order that the emp]pyee will not be in & worse financial position.

2. 'i‘he Salary Guide (Schedule A) consists of ten (10) levels which will move each
year in proportibn with the nego_tiéte_d wage increase rate spbject to the provisions of
paragraph A, above. |

a. Newly hired efnployees: Newly hired employees will receive their first
step increase ontheir 1% anniversary of hire. There;aﬁer, they will receive their
increase on January 1% of each year.

b. Current employees: All employees will receive their first step increases on
January 1% of each year except newly hired as outlined above and below.

¢. Advancement to new class or step: |

(1). Employees who advance to a new class-or step on or after July 1,
employees will wait one year until their anniversary date of advancement for their

next step.
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(2). Employees who advance to a new class or step prior fo.July 1,
employees will advance for the next step the upcoming January 1, Subsecquent
steps thereafter will occur on January 1. !
(3). Employees who advance multiple classes or steps will wait one year
until their anniversary date of advancement for their next step.
Those employees whose current salary level exceeds the top level of the Guide
will be considered "off-guidé" and these employ;ees shall receive wage increases
only as per the negotiated rate. Once the current employees who are designated as
"off-guide” leave the employ of the Township, the "off-guide” designation will
cease to éxist.
Bach year each employee who is on the Salarj‘( Gu_id(; will receive a written
pdfo@mw evaluaﬁqn from his/her Supervisor(s).
Should the employee receive a satisfactory written performance evaluation or if no
written review s provided by his/her Supervisor(s), the employee will advance one (1)
level on the Guide and be enti_ﬂed to and receive the full wage iﬁcrement increase
allotted tha Level, unless a witten extension is requested by the Township. All wage
increases shall be retro-active to the emplofee‘ anniversary date.
Should the employee receive an msﬁﬁsfa&ow written performance ¢valuation by
hi%er Supervisor(s), the employee will advance one (1) level on the Guide
however, the Supervisor(s) may recommend to the Township that the employee

should be entitled to and receive one-half the salary increment of that level,

15




The Township has the right to impose this restriction on a non-cumulative basis,
each year that the employee's Supervisor(s) recommend such based on. an
unsatisfactory performance evaluation. | |
(i.e) An employee is currently on L.evel C and had received an unsatisfactory
evaluation from his Supervisor. The Township acted upon the Supervis_xor‘s
| recommendation and only ﬁuthorizéd ﬂ'le employee to receive one-half (1/2) of
salary increment established forlLevcl C. On that employee's next anniversary he
again receives an unsatisfactory evaluation. Based solely on his years of service
he advances to .Lew}el D on t_he Guide, however, because of the unsatisfactory
review the Township authpﬁies th to receive only one-half (1/2) of salary
increment established for Level D,
Every employee who is evaluated ‘oy his/her Supervisor and receives‘ B written
unsatisfactory evaluation which results in a reduction of their wage increase may
appeal to the Township's Business Administrator within ten (10) business days of
such notice. The Business Administrator shall provide,. in a timely manner, a
forum whereby the airpealing employee may present his’her formal objection. At
the Business Administrﬁtofs sole discretion, the employee's Supervisor(s) may or
| may not be in attendance. The Business Administrator shall listen to the
eﬁlployee's objection(s) and make ev.ety' good faith effort to ascertain the facts.
The Business Administrator shall within fifteon (15) business days provide the
employee with a written determination. The employee may .appeal this

determination through the grievance procedure set forth under Article XIX.
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10.  Should an employee's poor performance continue, the Township is required to
provide continuous notice to that employee and that employee is subject to further

disciplinary procedures,

" 11.  Priorto hmng anew employee above the entry level salary, the Township will advise.

the Union of its intention to hire a new employee above the entry salary le\tel and will
state the reasons for such hifing, The Union may comment on the bmng and the
Township shall consider such comments. However, the Townshlp in its sole discretion
may nonetheless -proceed with the hiring except- that the selary level of the new
employee shall not exceed the current salaxy of any e:ustmg employee in the same job
category in the same department. - | '
12. _ Permanent Part Time Employéea:: shall receive the same anuual percentage
increases as set forth in Section A.2(b) and A.2(c).
@ 2/4 Pay Dates | _ _
There shall be twenty four pay dates per year on the 15 and the 30" (or last day of
February) each month. If the pay date is Saturday or Sunday, payment will be on the preceding
Friday. If the pay date is on Friday, and falls on a holiday then payment will be the preceding

Thursday, If the pay date is a holiday on a Monday, payment will be made on the prior Friday, ~

17




ARTICL.E IX - LONGEVITY

A, Full-time Township employees of the Union shall be entitled to and receive longevity

compensation upon start of his/her year of service, as per the following schedule:

One to Four Years of Service
Five Years of Service

Six Years of Service

S even Years of Service

Eight Years of Service

Nine Years of Service

Ten Years of Service

Eleven Years of Setvice
Twelve years of Service
Thirteen Years of Service
Fourteen Yeats of Service
Fifteen Years of Service
Sixteen Years of Service
Seventeen Years .of Service’
Eighteen Years of Service
‘Wihieteen Yeas of Strvice
Twenty Years of Service
Twenty-One Years of Service
Twenty-Two Years of Service
Twenty-Three Years of Service
’I‘wenty-l'?our Years of Service
Twenty-Five Years of Service

$0
$ 300
$ 375
$ 450
$ 525
$ 600
$ 675
$ 750
$ 825
$ 900
$975
$1050
$1125
' $1200
$1275
$1350 2
$1425
$1500
. $1575
$1650
$1725.
$1800

B.  Should an employee be employed beyond twenty-five (25) years of service said employee

shall receive the same annual longevity increase of $75.00 in additional to the previous year's

longevify payment.

18




C. Longevity compensation shall be paid for continuous service, It shall be considered a break
in service when an employee resigns or is terminated from service with cause. An employee who |
is laid-off or on an excused leave of absence or changes to part time status remains in continuous
service of the purpose of this provision.

D. Al covered, full-time employees who are not subject to the Salary Level Guide ("off-
guide") as of January 1, 1997 shall be entitled to and receive two (2%) percent of _the.employee's
base wage rate for that yéar upon the start of hig/her year of service plus the difference if any,
between the employee's longevity amount had he/she continued to receive longevity payments
and two (2%) percent of their base wage rate.

E. Once all of the covered, full-time employees who are not subject to the Salary Level
Guide ("off-guide") have left the employ of the Township of Mashwsh percentage longevity
payments as set forth in Sections D shall cease. |

F.  Employees hired on or after January 1, 2019 shall not be afforded longevity.

19




ARTICLE X — PRORATING
Employees who resign or retiree s-haIl receive the following leave time:

1. Vacation Time:

a. Employees hired before 2009 shall receive the previous year’s banked hme as |
' Well as the full year's allotment for the year in which they are leaving..

b. Employees hired after 2009 shall receive the previous year’s banked time, but
the current year shall be prorated based on when the resignafion/retirement occurs.

2. Personal and Floating Holiday:
a. Personal time shall be prorated in the final year of servioe.

" b. The floating holiday must be paid out if not taken prior to
resignation/retirement.




ARTICLE X1 - VACATION LEAVE

A. Vacation leave is earned and calculated as of January 1st of any year for full-time employees,

~

B. Vacation benefits are as follows;
1. Newly hired employees who have not completed one (1) full year of employment
with the Township shall be granted, during ¢hat first year, one (1) day of vacation for

each full month employed, but in no event shall such employee be granted more than .

ten (10) working days of vacation for the first year. These accumulated vacation days
shall be granted to all full-time employees the following year, and so on until the
termination of employment of the employees. The following schedule sets forth

vacation eamed January 1st after each full year of service.

One to Four Years of Service 10
Five Years of Service : " 15
Six Years of Service ' 16
Seven Years of Service e 17
Eight Years of Service 18
Nine Years of Service - 19
Ten Years of Service il i
Eleven Years of Service 5 21
Twelve years of S_c_fvice 22
“Thirteen Years of Service | 23
Foutteen Years of Service 24

Fifteen Years of Ser_vice 25

2, Vacations maybe taken in individual days or in full weeks, subject to the approval of
the Department Head or designee,
C.  Vacation time which is not taken within the calendar year in which it is earned must be

taken prior to Deceniber of the following year.
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D, Scheduling of all vacation time shall be subject to the approval of the Department Head
or designee, and employees with greater seniority within the Department will be given
preference in the selection of vacatmn periods in cases of conflict.

E. Permanent part time employees are eligible for vacation leave on a prorated basis.




ARTICLE XII - HOLIDAY LEAVE

A. The Township agrees to furnish the following hohdays with pay to all permanent full-

time employees covered by this Agreement

t:ew Year's Day ' . Christmas Eve

artin Luther King's Day Christmas Day
President's Day ' | Labor Day 

General Election Day Lincoln's Birthday*

Good Friday | Armistice/Veter-an's Day
emorial Day | r.I"lna.n.ksgiving Day -
ndépéndénce_pay ' Friday after Thanksgiving

Note: * Floater Holiday.,
1. Floatmg holidays are to be taken at the discretion of the employee except -

if the chosen day interferes, in the Employer’'s sole discretion, with the Township's ability to |

effectively run its operatlon. Howevet, the Township must provide the cmployee suﬁcwnt

discretionary time during the year to use this holiday tlme

B. Any holiday fn]lmg on a Saturday shall be celebrated on the mmedlately preceding

Friday, and any hohday falhng ona Sunday shall be celebrated on the immediately succeeding

Monday. ' |

C. If an employee Works on a holiday, he/she shall receive overtime compensatmn therefore

as stated iri the Arucle entItIed "Work Week and Overtime”.

D. Conflicts in holi_day schedules shall be determined by seniority. |

E. Permanent part tlme employees are eligible for prorated holiday pay if & boliday falls on &

_ day when the employee would have worked a regular day
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ARTICLE XIII - SiCK LEAVE
A ‘Full-time employees shall accumulate sick leave on the basis of fifieen (15) &ays of sick
leave per year, or one and one-fourth (1-1/4) days per month for each full month of employment. In
the first year of employment, employees shall be entitled to one and one-fourth (1-'4) days of sick
leave per month for each full month of employment. An additional nmety (90) days of sick leave
may be allotted over the course of an employees tenure for a major operation or illness, after the
employee has served thirty (30) consecutive months. The additional ninéty (90) days, as heretofore
mentioned, or any part thereof, must first be approved by the Township Council.
B. The Department Head or designee may, at his/her diséretién, require a doctor's note when
the employee is out for three (3) or more cbnsecutive days. ‘
C. Sick leave can be accumulated without limit during each employee's length of service,
D, The Township shall keep a record of each employee's accumulated sick leave and shall
make available to each employee his or her record for inspection. -
E. In the event that an employee retires, is laid-off or expires prior to using all the sick days they
accrued durmg their employment, the Towns_hip shall pay one-half (1/2) of the employee's accrued
sick time up to a maximum of ten thousand ($10,000) dollars to the employes, employee's estate,
surviving spouse or civil 'm;ion partner. Employees eligible for accumulated sick leave and hired
on or after Mfay 21, 2010 shall not be afforded payment and./or compensation for accumulated
sick leave except for at the time of retirement from a State-administered or locally administered
retirement system based upon the leave credited on the date of retirement puréuaﬁt to II\I.J S.A.
40A:9-10.4. : |
F. Accumulated sick leave shall not be available to any employee who is separated from

service for cause.




G.

Permanent part time employees shall accumulate sick leave on a prorated basis.




ARTICLE X1V - PAY DURING WORK-RELATED INJURY

A.  Where a permanent full-time employee covered under this Agreement suffers a work-
telated injury or disability, the Township shall eoneinee such employee at full pay, during the
continvance of such empleyee's inability to work, for a period of up to one (1) year. During this
period of time, all temporary disability beneﬁts accruing under the provisions of the Worker's
Compensation Act shall be. peid over to the Township.

B. The emponee may be required to present eﬁdence by a certificate of & respoesible
phymclan that he/she is unable to work and the Mayor and Council may reasonably require the
said employee to present such certificates from time-to-tirhe.

C.  For the purpose of this Artmle, injury or illness incurred while the empioyee is attending .

& Township-senctioned training program shall be considered in the line of duty.
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ARTICLE XV - HEALTH BENEFITS
A. The Townsliip shall continue to provide the same health and dental insurance benefits for all
permanent full-time end part-time employees as those provided to the members of the Mahwah
Policemeﬁ's Benevolent Association with the following deductibles effective J anuary 1, 2500:
1. Individual  $150.00
2. Family $450.00

The maximum dental coverage per year is $1,000.00 per covered person. Effective June 26,
2018, or as soon as practicable by the Township of Mahwah, all employees shﬁll be moved to
Mabwab Plan D. If an employee and said employee’s spouse are both empldyed by the
Township of Mahwah at the same time then both shall not be eligible to receive primary health
care begeﬁts through the Township of Mahwah as an Employer. Only (1) spouse shall be
eligible. I

B.  Effective January 1, 2018, the Township will pay up to a maximum of twd hundred
fifty ($250.00) dollars per employee (active employees only, not current retirees) per calendar
year for the cost of eyeglasses and/or eye examination and if not used, may be carried over to the
next year. An employee may only carry over the immediate past year to the following year for a
maximum of five hundred ($500) dollars over & two (2) year cumulative period, Effective January
1, 2019, the Township will pay up to & maximum of four hundred fifty ($450) dollars per employee
(active employeés only, .not current retirees) per calenda;- year for the cost of eyeglasses and/or eye
examination and if not used, may be carried ov& to the next year. An employee may only carry
over the immediate past year to the following yéar for a maximum of nine hundred ($900) doliars
over a two (2) year cumulative period. Employee per calendar year prorated from start date to

resignation date for the cost of eyeglasses and/or eye examination. If not used, the remaining
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balance may be catried over to the next yedr. Optical reimbursements shall be paid within thirty
(30) days of submission of teceipt. Upon retirement, the optical reimbu_rsement shall cap at its
current rate, |

C. 1. The Township agrees to adopt by Resolution and/or Ordinance, provisions as

required by the State of New Jersey Legislature under N.J.S.A. 40A:10-23 which will provide

pursuant to this Statute, that thg Township will assume the _ent:ire cast of the above health insurance
coverage on & family plan basis for any employee who retires from the Township of Matwah after
25 years of service. The Township shall also provide for surviving spouse health benefits for
employees who retire with heaith mmuance coverage after 25 full time years of service.

2. En:ﬁpldyees who retire after twenty-two (22) years of full time service with the
Township of Mahwah and are at least sixty five (65) years of age at the time of retirement shall
be eligible for the retiree health clox.rerage described in the preceding paragraph. In addition to
the prior eligibility requirements for retiree ﬁealth benefits, for an employee(s) to qualify for
retiree health benefits, employee(s) must be enrolled and active in health and dental benefits
during thej.r ﬁnal year of employment Employees who waive health and dental benefits during
the final year of employment will not qualify for retiree health benefits.

D.  The Township will continue to cover any physical examinations or procedures
presently mandated under the ACA regardless of modifications in the ACA.

B. Health Care, |

Employees shall be required to contribute to his/her health benefits in accordance with the Tier
IV (Year 4) rates set forth in Chapter 78, P,L. 2011. The Employer may change insurance

carriers at its option, with equal or better coverage and benefits provided.
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F.

Chiropractic.
L. Maximum number chiropractic visits per calendar year — 30, -

The Township shall implement a Section 125 payroll deduction plan.
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ARTICLE XVI - PERSONAL LEAVE
A Each permanent full-time employes shall be entitled to four (4) personal leave days with
pay each year of this Agreement. Employees shall not have to advise their Department Head of
the reason for such personal leave day.
B. Employées must givé their Department Heads or designee notice of their intention to
take personel leave as soon as practicable and must receive approval from the Déparlment Head
or designee which shall not be unreasonably withheld. |

C.  Personal leave days may not be accrued.




B.

ARTICLE XVII - PAY DURING ABSENCE

Bereavement Leave" |

L. Permanent, -ﬁ.ﬂl-time employees shall be entitled to five (5) working days leave with
pay to attend or make arrangements for the funeral of the employee's spouse, civil union
partner, son, daughter, motﬁer, father, brother, | sister, mother-in-law, father-in-law, .
grandperents or grandchildren of the employee; grandparents or grandchildren of the
empldyee'§ 8pouse; persons living in the household of the employee,

2. Permanent, full-time employees shall be entitled to two @) working days leave with
pay to attend the funeral of the emplloyee‘s brother-in-law, sister-in-law, daughter-in-law, son-
in-law, uncle, aunt, nephew, mece or cousin of the first degree,

3. Permanent, part-time employees shall be afforded bereavement leave benefits,
The permanent part tim_e employees shall be entitled to leave for a period of consecutive
days starting with the day of death commensurate with the length of time afforded to
permanent full time employees. Such permanent part time employees shall Be excused

Y

with pay only for any time they were scheduled to work during the bereavement period.

Leave of Absence

Request for personal or any type leave(s) of absence shall be made on & form prescribed by the

Business Administrator. Such request, whenever possible, shall be made far enough in advance to

permit' approval and, at the same time, permit coverage for the particular employment so that

municipal services shall not suffer. When an employee is absent from work because of illness for

moro than three (3) consecutive days, the Department Head may require the employee to submit a

certificate from hisher physician relating to histher illness. The Business Administrator or

Department Fead, at his/her discretion, may require the eniployee to submit a physician's certificate

K] |




for absences of more than three (3) days. In the case of a chronic or recutring illness causing an
employee periodic or repeated absence of ong .(1) day or Iesg, the Business Administrator and .
Departmeﬁt Head may require one (1) medical certificate for every six (6) month period,

C.  Military Duty Leave | 5

If the employee has full-time employee status, = leave of absence shall be provided in accordance

with applicable law.

3




ARTICLE XVIII - PERSONNEL FILES
The Business Administrator shell maintain adequate personnel records for each employee of the
Townéhip. Such records should include dates of appointments and promqtion;, job titles, salaries,
commendations, disciplinary actions, leave of any type taken and accumulated, merit ratings and the
like. The burden of proof shall be on the employee to prove date of employment. Records obtained
by employees from Social Securi;y or Township minutes shall be deemed positive proof of starting
date of emnployment,

Employees shall have the right to view their personal files with an appointment.
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ARTICLE XTX - GRIEVANCE PROCEDURE
"A.  Definition: The term, "grievance”, as used herein, means eny controversy or dispute arising

over the interpretation, application or alleged violation of the terms and conditions of this
Agreement, or of the policies, diredtives, orders or administrative decisions affecting the terms and
conditions of employment, and may be presented by an individual employee, group of employees,
or the Association, |

B. Steps of the Grievance Procedure:

The following constitutes the sole and exclusive method for resolving grievances between the
parties covered by this Agreement and shall be followed in its entirety unless any step is waived
by mutual congent. | =

STEP ONE: (DISPATCHERS AND POLICE DEPARTMENT PERSONNEL ONLY)

The moving party shall present the grievance in writing signed by the aggﬁeved to the immediate
supervisor within ten (10) working days of the occurrence giving rise to the grievance for the
purpose of resolution. In the discussion of the grievance, the persons involved resolve the matter
The immediate supervisor shalt make wintever udiitiouat investigation is necessary and shall,
within five (5) working days after presentation of the grievaﬁce give his/her decision. Step One
shall be apphcable for Dispatcher and’ Police Department personnel titles only. All other job
titles shall commence the grievance procedure at Step Two.

STEP TWO: (STEP ONE ALL OTHER JOB TITLES)

If a grievance is not ;'esolved at STEP ONE, the moving party may, within five (5) working days of

receipt of the answer in STEP ONE, submit the written grievance to the Department Head, who

——— shall give his/her answer within five (5} working days of the presentation of the grievance in STEP

TWO.
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STEP THREE;
If a grievance is not resolved at STEP TWQ, the moving party may, within five (5) working days of

receipt of the answer in STEP TWO, submit the_ wntten grievance to the Business Administrator,
who smﬁ answer within five (5) working days of the presentation of the grievanc.e .in_
STEP THREE, } |

STEP FOUR;

Ifa_ grievance 1s not resolved at STEP THREE, the moving pan); may, within five (5) woridng

days of recefpt of the answer in STEP THREE, submit the written grievance o the Township
Council, who shall give their answer within five (5) working days of the présentaﬁon of the
grievance in _STEP FOUR for dlsclplmary gnevances and w1thm fourteen (14) working days of
the presentatlon of the gnevance in STEP FOUR for non-disciplinary grievances.

STEP FIVE: _ i

If a grievance is not resolved at Step Four (4), the Union or Township may, within five (5)
working days of receiﬁt of the answer in Step Four (4), submit the written grievance to the
Arbitration process through the Pubhc Employment Rclatmns Commission (P.E.R.C.). The
~ decision of the Arbitration shall be ﬁna.l and binding upon the parties and shall be in writing,
setting forth the finding of facts, reasons and cqnclusions on the issue(s) subnutted In the event the
submission of any matter for arbitration as heréin‘ provided, the Arbitrator shall have no right or
power to alter or modify the terms of this Agreement, Thé cost of the Arbiﬁator and expenses shall |

be borne by the losing pa.rty
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ARTICLE XX - SAFETY COMMITTEE -
The Union may appoint & committee not to exceed three (3) persons, to meet with the
Township's represéntatives as needs arise to discuss and make recommendations relating to the

safety of the employees and the public.




ARTICLE XXI - DATA FOR FUTURE BARGAINING

A, The Township agrees to make available to the Union, all-relevant data the Union may
require to bargain collectively.

B. The relevant data noted above Sh&h include, but shall not be l_imited to, such items ag
salaries, benefits enjoyed by other employee groups, the cost of various_ insurance and other
prdgratﬁs, iﬁfonnation concerning overtime worked by employggs, the total number of injuries
on duty, and other data ;)f a similar nature,

C. The Township shall incur no additional expense by virtue of this Atticle, This Arti(.:le

shall not apply to any attorney-client work product.
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ARTICLE XXJI - BULLETIN BOARDS
The Township will providé a bulletin board in a non-public area of the Township Hall, Public

Works Building and the Police Station, respectively, for the sole use of the Union. These bulletin
boards shall be used only for nofices pertaining to Union business. It shall be the responsibility
of the Union représentatives to supervise the posting of notices which shall not include any

political endorsements or political material.
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ARTICLE XXII - JOB POSTING

A. Tho Township shall post in l places as designated under Article XXI, notices of job vacancies,
openings and promotional opportunities for titles covered by the White Collar bargaining unit, which
shall include the title, department, and.salary for a peribd §f ten (10) working days prior to the
Township advertising the said position to the general public, |

B. All qualified employees will receive an inteﬁriew. '

C. The Township shall submit to the Union copies of job postings. ‘When job
vacancies are filled, the Town;ship shall submit to the Union a copy of the successful employee's

name and salary.,
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ARTICLE XXITV - JOB DESCRIPTIONS
The Township shall provide the Unioﬁ with job descriptions for each positionttitle held by an

Employee/member. Any modification or revision in an Employee's job description which would
substantially alter the duties and responsibilities of that positionftitle must be negotiated with the

Union.




ARTICLE XXV - DUES CHECK OFF
A The Township agrees to deduct initiation fees, assessments and membership dues from the

pay of each employee in the batgaining unit who is a member of the Union, a sum to be certified at
least on an annual- basls in writing by the Local Union to the employer's Treasurer, who shall
submit same to the Union at regular intervals, no less than monthly,

B.  Notwithstanding anything to the contrary in this Article, the Township shall have no
obligation to ma_lc;s dues deductions until and unless it receives the signed authorizatiop form
from the employee in accordance with the Union Authoﬁzation Form, |

C. The Townshiﬁ shall deduct from the pay of all employees covered by this Agreement who
are non-mem;tias of the Union or who have not submitted to the 'I;ownship written notice authorizing
the deductions of dues, fees and assessments from the émployee's pay the maximum smount
permitted by law i lieu of dues and shall forward the amount to the Union at regular mtewals no
less than monthly The Union sha]l provide the Township with written' certification on at least an
annual basis as to he sust to be deducted in ieu of ducs ' |

D.  The Union agrecs to ‘indemnlify ﬁnd hold hann]&es for any claim or acti’dn commenced by an
empioyee against the Townshlp which arises out of the aforesaid deductlons under this Article,

provided that the claim does not arise out of negligence of the Township.
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ARTICLE XXVI - MEETING ROOM
The Township shall provide a meeting room once a month for use by the Union.
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ARTICLE XXVl - PROBATIONARY PERIOD

A.  All employees shali s;arve & probationary period of one hundred eighty (180) days. At the
expiration of probationary period, the Mayor in consultation with the Business Administrator
Mor Department Head may discontinue the service of any such employee, if in their opinion, the
employee is unwﬂhng or unable to perform the duties of his/her position in a sansfactory manner
or if the employee is of such reputatlon and habits s not to merit continuance in the service of the
Township. In every case, the Business Administrator shall notify the employee in writing of said
discontinuence and of the reason.

B. A one hundred eighty (180) day probationary period shall also pertain to any employee
promoted to a higher classification. Such probationary status will in no way affect the rights and

status in the original or lower classification.
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ARTICLE XXVIII - FOR CAUSE

The Mayor and Council may discipline an employee with just cause for a violation of the Rules
and Regulations of the Township. Such dlsclplme shall be by written oomplamt with Nouce of

Charges and an opportumty for a hearing not less than ten (10} days nor more than thirty (30)

days from the date of the mcldent or cause.
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ARTICLE XXIX - UNIFORMS AND EQUIPMENT

A, The Township shall continue to provide uniforms and related equipment to all Police
Dispatchers. This issue shall consist of three (3) winter uniforms and three (3) summer uniforms
annuaily,

B. All Police Dispatchers shall receive the same dry cleaning benefits asP.B.A. employees.

C. All furniture and equipment utilized by Unipn employees shall be reasonably

ergonomically correct for the duty performed,

D. Inspectors in the Department of Inspections shall contimue to receive safety shoes and
rain gear in accordance with current practice.

E. Inspectors in the Board of Health shall continue to receive safety shoes and rain gear in
accordance with current practice. |

F. Van Drivers shall continue to receive winter/rain gear m accordance with current practice,
G. - Property Maintenance/Zoning Inspector- shall continue to receive safety shocs and rain

gear in accordance with current practice.
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ARTICLE XXXA - TUITION REIMBURSEMENT

1 A, The Township will provide a Tuition Refund Program to employees who have successfully
completed one (1) full year of employment and who are on active payroll from the time of pre-
approval of the requested courses through the payroll period in which payment is made,

[

1B.  To be eligible for the tuition refund program, obtaining a degree must be a mandatory

rec:]uirement for the employee’s current positibn.

2. Courses eligible for approval are those taken at a licensed accredited post-high school

institution, Course must be dir_ectly related to the employee’s present position and approved by the
Township Administrator. Only courses through the Baccalaureate level will be covered. Post
graduate courses are not covered. Foreign language courses are covered., Courseé required for
completing an Associates or Bachelor’s c'legl_'c.:e which are not diréctly related to employee’s current
position in the Township will be covered only if the employee is a matriculated student and the said
courses are required by the educational institution as part of their core curriculum. |

3. Cost of tuition, registration and laboratory fees are reimbursﬁb]e. Books, travel, and non-
essential fees, such as student activity fees, are not covered. .
4, Reimburs;emenf rates arg.?limite.d to .the current year pe; undergraduate credit hour at
Rutgers State University, with a limit of six {6) credit hours per semester a;nd fifteen (15) credit
hbuts peér year, |

5. Reimbursement is contingent upon successful completion of the course as evidenced by a
certificate or'grade report. This shall be defined as a final grade of "C" (2.0_) or better, or a "pags” in a
pass-fail program, Official grade reports and copies of paid receipts must be submitted along with a
copy of the Township's pre-approval form before reimbursement can be made.
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6. Employees who receive'l:eimburseplent will be required to sign an agreement which sets
forth that tﬁey will not leave the Iemploy of the Township for a period of time equal to the-nmnbe'r
of full years that the employee participated in the tuition_ reimbursement program. Should the
‘ employee leave prior to fulfilling this time requifement, the employee will be required to reimburse
the Township in .aocordancc with the below schedule;

Within the first year of completion of the course cutriculum - 100%
Within two years of completion of the course cutriculum - 75%
Within three years of completion of the course curriculim - 50%
Within four yeats of completion of the course curriculum - 25%
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ARTICLE XXXB — C‘ERTH?I(IZATI\ON
When an employee obtains or is promoted to a position and the Township requires a certification
and/or schooﬁng, the Township will send the employes to the requisite school. If the course i§
offered during work hours, the employee shall.be permitted to attend with n& loss of pay. If the
employee musf attend during off hours, Monday - Friday, the employee will be credited with
one (1) hour of CTQ time per week for each week of schooling attended. If the class time is only
offered on Saturday or Sunday the employee will be credited with the actual amount .of class

time, Currently only two ﬁositions require certification.




ARTICLE XXXI - TERMINAL BENEFITS
St aAal s INRMINAL BENEFITS
All salary, compensation and benefits earned and accrued by & permanent, full-time employee

 shall be paid to his/her estate upon such employee's demise.
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ARTICLE XXXII - RELFASE TIME
In order to provide for the handling of grievances and related matters, two (2) Shop Stewards or their

designee shall be reléased ﬁonln his/her job duties with no loss of pay for reasonable periods of time,
The Township shall permit the two shop stewards of the Union or any one Uniion member designated
by thie shop stewards, leave with pay not to exceed three (3) calendar days in one (1) calendar year for
the purpose of attending to Union business, which may include seminars, conferences, conventions
and internal Union business,
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ARTICLE XXXII[ ~ SAVINGS CLAUSE
A, It is understood and agreed that if any portion of this Agreement or the apph'-éafion of
this Agreement to any petson or circumstance shall be held to be invalid the remsinder of this
A.greemént or the application of such provision fo other persons or circumstances shall not be
aﬂ'ecfed thereby, |
B. Exceﬁt as otherwise provided in this Agreement, the failure to enforce any provision of

this Agreement shall not be deemed a waiver thereof.
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ARTICLE XXXTV - RETENTION OF BENEFITS

The parties agree that all benefits, rights, duties, obﬁgations and conditions of employmeﬁt relating
to Mahwah Municipal employees v;fhich are not spéciﬁcally set forth in this Agreement shall be
maintained in not less than the highest standards in effect at the time of the commenbement of
collective bargaining negotiations between the parties leading to the execution of this Agreement,

Unless a contrary intent is expressed in this Agreement; all existing benefits, rights, duties,
obligations of employment applicable to any employee pursuant to. any rules, regulations,
instructions, directive, memorandum statute or otherwise shall not be limited, restricted

impaired, removed or abolished.
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ARTICLE XXXV - CONTINUATION OF CONTRACT PROVISIONS

All of the provisions of this Agreement shall continue in full force and effect beyond the stated
expiration date set forth herein until a successor Agreement is executed and becomes effective,
Annuel step guide moverment will continue beyond the stated expiration date until g successor

agreement can be reached.
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ARTICLE XXXVI - PROMOTIONS AND TRANSFERS
Snsseon Al Tt NVMUIIONS AND TRANSFERS

A, Employees who are promoted to a position in a higher classification shall receive a wage
increase. The new salary shall be determined by Iocatmg the employee's current salary in the new
classification and then going up one step.

B.  Temporary Job Openings:

Temporary job openings are defined as a job which is vacated due to vacation, illness, accident,
authorized leave of absence or other similar reasons, Temporary job openings will be filled at the
discretion of the Township by seniority with pec;ple from within the Bargaining Unit, Employees
working within a temporary job opening shall receive a $40.00 per ;:lay increase for all time worked
over fifteen (15) work days and must receive the prior approval of the TownshiI-JIAdminisn'aior.

C.  In the event an-employee is the subject of a transfer to a job/title which is covered by the
Blue Collar Collective Bargaining Agreement or White Collar Collective Bargaining Agreement
| then, the terms and conditions of said transfer shall be negotiated faﬁor to implementatiloﬁ of

employment action.
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ARTICLE XXXVII — SENJORITY

A. Each employee shall have a single, active seniority date. This date shall reflect the date
the employee commenced continuous employment with the Township. Sem'brity shall be the
main deciding factor in all eml?loyment actions -except where otherwise - indicated by this
Agreement, .
B. Contiﬁuous service shall be calculated from initial employment or reemployment
following a break in service. | -
C. A break in service consists of:

1. Voluntary Resignation.

T2 Diséharge for Just Cause.
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ARTICLE XXVITI - LAY OFF, BUMPING AND RECALL

A In the event of a reduction in the workforce the last employee hired shall be the first
employee laid off. Seniority shall be the governing factor. An employee who is to be laid off
shall be given two (2) weeks notice by the Township.

B. . All employees laid off dus to lack of work shall in the case of recall be recalled in the
reverse order of their layoﬂ",. i.e., the last employee laid off shall be the ﬁrst.recalled. Sendority
shall be the governing factor,

C. Employees affected by a layoff shall be allowed to exercise bumping privileges on all
jobs held by employees of lesser senioﬁty provided they have the qualifications to perform the

I

job.
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ARTICLE XXXIX — DISPATCHERS
A. 1. The normal work week for a total of two (2) floating Police Dispatchers shall

consist of a forty (40) hour vt'rofk week, eight (8) hours per day, Monday through Saturday. .

2. There shall only be two floating cight (8) hour shifts, They shall follow service time

'and grade.
3. There shall be no shift change without 24 hour. notice (barrmg emergent needs).
4, The floating Police Dispatchers shall, as authorized by the Township, be entitled to
overtime pay at the rate of one and one-half ( 1-1/2) times their strmght time rate for all-hours in
excess of forty (40) hours.

5. If a floating Police Dispatcher is cﬁlled in to wotk on a Sunday or Holiday, the
employee, as authorized by the 'fownship, shall receive two (2) times his/her straight time rate
and or compensatory time off at ﬁmnagement’s option. |

6.. The ﬂdating Dispatcher_s will have every contract holiday off in accordance with
the holiday provisions for white collar efmployees,

7. The 40 hour shift option shall be opened up Once a year on January 1 based on
seniorily starting with the most senior member, -

8. DlS'pﬂ.tChQrS as per the current practice will continue to increase class by the foﬂowmg
progression: )
¢ Junior Dispatchet: (0-5 Years) = Class 2
* Interim Dispatcher (5-10 Years) = Class 3
* Senior Dispatcher (10-15 Years) = Clags 4
* Senior Dispatcher, Class 5 (15+ Years) = Class 5

B. 1 Police Dispatchers assigned to a squad shall have a "36/48 split work week” subject
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to continuation of the P.B.A. 12 hour shift schedule. If the P.B.A_ changes from the 12 hour shift
schedule, the parties agree to discuss changes to the Police Dispatcher Schedule. Employees may
not be required to work more than 14 hours in any 24 hour period except in emergencies,

2. The 12 hour Police Dispatchers who work the 6:30 P.M. to 6:30 A.M. shift shall be
entitled to an additional one dollg_r ($1.00) on their_straigbt time hourly rate._

3. The 12 hour Police Dispatchers shall, as authorized by the Township, be é_ntitled to
overtime pay as per the current bonb;af'ct.

4. Ifa 12 hour Police Dispatcher regula:r]y scheduled to be off is called in to work on
a Sunday or Holiday, the Employee shall receive two (2) times his/het straight time rate,

5. The 12 hour Police Dispatchers will continue to work holidays in accordance with the
current contract, A 12 hour Police Dispatchex_'_ may request to take a holiday off in accordance
with current department policy.

C. Vacations, -

No more than two Dlspatchers can select tha same vacation day or vacation week. If two
Dispatchers have se]ected the same day for vacatlon, the Police Chief can deny the same day off
to any other mspatcher requesting the day off for any contractually permltted day off
~ Dispatchers shall pick vacation based upon seniority among Dispatchérs, Priority vacations must
be selected by April 15, | |

D. O.vertime.. .

Whenever & Dispatcher is out due to a contracmal absenoe, including but not limited to sick day,
personal day, death in the famﬂy, ¢tc.; an attempt shouid first be made to cover that shift with
another Full-time Dispatcher from the rotating [ist. If no other full-time dispatcher is available, a

Per-diem Dispatcher should be called. If a Dispatcher is still not available to cover that shift, a
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Police Officer may cover. When a Dispatcher calls in sick for a 6:30_a.m. Squad Shift, the
Township shall first offer four (4) hours overtime to the Dispatcher completing the overnight
shift. If the overnight Dispatcher declines, the Township may utilize a Police Officer to cover

this four (4) hour time period.
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IN WITNESS WHEREOF, the parties hereto have caused these presents to be signed and

attested by its proper corporate officers and its corporate seal to be affixed and have

hereunto set their hands and seals the day and year first above written,

ATTBST: 4 TOWNSHIP OF MAHWAH

' UNITED PUBLIC SERVICE
. EMPLOYEES - '

g/"% e, %w

President

Deertsi At 32575




Class 1

Class 2

Class 3

Class 4

Class 5

Class 6

SCHEDULE “C” WHITE COLLAR 2018 — 2021

Operator Clerk

Property Maintenance/Zoning Official
Records Clerk

Senior Clerk

Van Driver/Clerk

Violations Clerk

Junior Dispatcher 0~ 5 Complete Years

Control Person
Deputy Tax Collector w/o Certlﬁcation
Deputy Court Administrator w/o Certification
Principal Accounts Payable Clerk
Principal Assessor Clerk
Principal Escrow/Soil Clerk:
Principal Payroll Clerk
Records Technician
. Intermediate Dispatcher 6 — 10 Complete Years

Adminish-ative Secretary/Registrar of Vital Statistics

Deputy Court Administrator with Certification

Deputy Tax Collector with Certification

Senior Dispatcher 11— 15 Complete Years
Assistant to CFO

Building Inspector
Environmental'Héalth Specialist

Fire Inspector

Senior Dispatcher — 15 Complete Years

Building Sub-code Official

Electrical Sub-code Official

Fire Sub-code Official

Plumbing Sub-code Official

Senior Bnvironmental Health Specialist
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